
Litigation
Attorney

• On behalf of various public entities, the firm is litigat-
ing cutting edge issues regarding application of the 
state and federal contracts clauses, including a 
case pending in the California Supreme Court.

• The firm has joined with other attorneys to sue opi-
oid manufacturers and large technology companies 
over their corporate practices.

Compensation
The salary for the Litigation Attorney is dependent on 
experience and qualifications. The firm also offers a 
generous benefits package including, but not limited 
to:

• Health Insurance

• Dental Insurance

• 401(k) Matching and Profit Sharing

• Hybrid Work Schedule

• FSA and Commuter Benefit Programs

Equal Opportunity Employer

RPLG is an equal opportunity employer and values a diverse 
workforce and an inclusive culture. RPLG encourages applica-
tions from all qualified individuals without regard to race, religion, 
gender, sexual orientation, gender identity or expression, age, 
national origin, marital status, disability, veteran status, or any 
other characteristic protected by applicable law. Black people, 
Indigenous people, people of color; lesbian, gay, bisexual, 
transgender, queer, and intersex people; women; people with 
disabilities, and protected veterans are all strongly encour-
aged to apply.

RPLG makes every effort to assure that its recruitment and 
employment provide all qualified persons, including persons 
with disabilities, with full opportunities for employment in all 
positions.

RPLG is committed to providing reasonable accommodation 
to individuals with disabilities. If you are a qualified individual 
with a disability and need assistance applying online, please 
email resumes@publiclawgroup.com. If you are selected for 
an interview, you will receive additional information regarding 
how to request an accommodation for the interview process.

All applications will be treated confidentially.

To Apply
If you are interested in this outstanding opportunity, please 
apply online at: 

www.bobmurrayassoc.com

Applications Reviewed Upon Receipt

Resumes will be screened according to the qualifica-
tions outlined above. The most qualified candidates 
will be invited to personal interviews with Renne Public 
Law Group. A select group of candidates will be asked 
to provide references once it is anticipated that they 
may become finalists. References will be contacted 
only following candidate approval. If you have any 
questions, please do not hesitate to call Ms. Valerie 
Phillips at:

 (916) 784-9080



The Firm
Renne Public Law Group (RPLG) practices throughout California, advising and advocating for public agencies, 
nonprofit entities, individuals, and private entities in need of effective responsive and creative legal solutions. 
RPLG’s Chair, Louise Renne, served as the elected San Francisco City Attorney for sixteen years. Many of the 
lawyers worked in her administration, and some of the attorneys have been working together for more than 
thirty years! RPLG’s lawyers provide the tools to strengthen and preserve public services, empower policy 
makers to further their objectives, and collaborate with in-house staff to identify workable solutions to complex 
problems, develop strategy, and implement solutions. The firm has learned over time that public sector clients 
need thoughtful lawyers – ones who help them do difficult things by giving them options to solve compli-
cated problems. RPLG was named by the Daily Journal as one of the Top 20 Boutique Law Firms in California. 
Two of the partners are Daily Journal Top 100 Women Lawyers in California, and other partners are California 
Super Lawyers.

The firm, together with its associated consulting and lobbying divisions, strives to be a unified firm providing 
comprehensive solutions in the areas of government law, litigation, investigations, labor law, employment 
advice, affirmative litigation, writs and appeals and non-legal lobbying and consulting. RPLG’s thoughtful 
and continued expansion, in conjunction with recent events impacting local communities, spotlights the 
demand — now more than ever — for solutions to the complex issues facing public agencies.

The three pillars that guide the firm are courage, passion, and leadership. RPLG’s mission includes: empowering 
public agencies to deliver critical public services for the betterment of their communities; advocating for 
social justice; helping to preserve local control; becoming a powerhouse boutique litigation firm on behalf 
of public agencies; promoting fairness and effectiveness in local agency workplaces; treating all staff with 
dignity and respect, while challenging staff to learn and improve skills; delivering timely, excellent work 
product and advice to clients; and promoting transparency in everything they do. RPLG is also the only public 
sector law firm having its main headquarters in San Francisco, a great place to work!

The firm is seeking a Litigation Attorney with a public servant mentality who is excited to have a direct 
impact on many agencies and citizens in the Bay Area.

Why Work for 
RPLG?
• RPLG is a mission-driven firm devoted to empower-

ing local public agencies—including cities, counties, 
special districts, and joint powers authorities—to 
deliver critical public services for the betterment of 
their communities.

• Although small, the majority of the attorneys have 
decades of experience serving public agencies and 
are recognized leaders in their fields.

• RPLG was named a Top 20 Boutique Law Firm by the 
Daily Journal in 2019.

• The firm is flexible regarding part-time arrangements, 
telecommuting and time off.

• Attorneys are uniformly passionate about their work, 
smart and engaged.

• RPLG encourages independence and practice devel-
opment.

• The firm treats all staff with dignity and respect.

• RPLG challenges themselves to learn and develop 
new skills.

• The firm’s clients are smart, engaged and want to 
“do the right thing”.

The Position 
& Ideal Candidate
RPLG is looking for litigators with demonstrated academic 
success, and three (3) to seven (7) years of experience 
working on all aspects of litigation including written 
discovery, depositions, motion practice and trial work, 
to join the firm’s growing practice in the federal and 
state courts throughout California. Experience in labor 
and employment law, public sector law and appeals is 
a plus. The ideal candidate is a proven leader that is 
courageous and collaborative with excellent commu-
nication skills. A candidate looking to make a difference 
and jump right in is desired.

Upon joining RPLG, you can expect to take on major 
case responsibility including direct client contact, in-
vestigations, depositions, court and administrative 
hearings and trial. A Senior Associate who joined us in 
2019 had three trials in his first year. In the coming year 
there is an exciting line up of cases. The firm is looking 
for an associate who can hit the ground running and 
who will take ownership of assignments to move matters 
forward.

Cases often present thorny and novel legal issues. 
Many involve challenging questions of state and federal 
constitutional and statutory law. Below is a sample of 
matters:

• On behalf of a county, the firm recently defended an 
industry challenge to a citizen initiative that presented 
questions of void for vagueness, federal preemption, 
and other issues.

• On behalf of a hospital dedicated to care for the 
indigent, the firm is suing a retirement system for 
systematically overcharging to the detriment of 
the hospital’s mission in violation of state constitu-
tional duties.

• On behalf of a public skilled nursing facility, 
RPLG defended claims in state court of 
whistleblower retaliation arising out of the 
facility’s efforts to improve services to 
its residents and obtained a complete 
defense verdict.

Courage.

Passion.

Leadership.
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